The Skills White Paper has been released and can be found here.  

The most important point from the strategy is the commitment to ask the UKCES, along with all the SSCs, to agree a ‘susbstantial reduction’ in the number of SSCs by 2012.  This is part of the Government’s aim to streamline the system and reduce the number of publicly-funded skills bodies by 30.  

There are positive mentions of SSCs to note, for example, the document states that the SSCs have achieved ‘significant progress’ in raising the employer interest in skills, and that they are ‘spearheading’ reform of the skills system to ensure recognition of vocational qualifications.  It also mentions the central role the SSCs’ ‘expertise’ will play in the producing of the annual National Strategic Skills Audit, to be produced by the UKCES.  It also mentions the central role SSCs will play in regional skills strategies, identifying skills needs and approving qualifications.   

It acknowledges the good work the SSCs are undertaking in helping the unemployed into training schemes in sectors where there is a demand for labour.  Another important point is that by 2011, no qualification will receive public funding until it has been approved by the relevant sector skills council.  

Finally, the report says the SSCs’ are ‘critical’ to the skills system, and that following re-licensing, many of the SSCs have proved their worth.

More details can be found below, please let me know if you have any questions.

The strategy has six priorities, which split the document into six corresponding categories, these are as follows:

1. Promoting skills for economic prosperity

2. Expanding apprenticeships to build a new technician class 

3. Responding to businesses and key sectors 

4. Equipping adults for future jobs 

5. Raising business investment in workforce productivity 

6. Improving training at the heart of a simpler system

The following summary highlights the key points from each section, along with any mentions of Sector Skills Councils from each section.

Promoting skills for economic prosperity 

· To build a modern class of technicians, skilled professionals and people with higher level skills in trades and crafts

· Measuring the success of the skills system by how much it meets employers’ needs and lets employees progress at work

· set a new overarching ambition that three-quarters of people should participate in higher education or complete an advanced apprenticeship or equivalent technician level course by the age of 30

SSCs:

· SSCs to work with HE institutions, professional bodies and employers to pilot composite honours and masters programmes

· SSCs to work with the Engineering and Technology Board, the Royal Academy of Engineering to recommend how participation in registration schemes for technical level engineers could be increase

Expanding apprenticeships to build a new technician class

· Almost double advanced apprenticeship places for young adults

· Build stronger pathways into higher education for apprenticeships, including the development of the apprenticeship scholarship proposed by the Panel on Fair Access to the Professions

· High level apprenticeships to be create future growth

· More opportunities for higher level apprenticeships to go on to higher education

SSCs:

· SSCs’ role in ensuring apprentices receive transferable skills to be expanded

Responding to businesses and key sectors

· The system is to be driven by the demands of the market

· Businesses to have more power over the shape and provision of training

· Funding to give priority to sectors which are most important to future economic growth

· Strengthen links between the work of the Migration Advisory Committee and training priorities in the skills system

· Give an important new strategy setting role to the Regional Development Agencies

· Announce a fifth competitive bidding round of the National Skills Academies programme

SSCs:

· SSCs to contribute knowledge of sectoral demand and changing business processes, to identify skills gaps and shortages

· Extend SSC actions to include action on shortages at skilled technician level

· Require SSCs and Skills Funding Agency to produce regular reports on how their joint action is reducing need for migrant labour

· SSCs to work with RDAs, local authorities & sub-regional bodies to produce regional skills strategies

· Pilot a Joint Investment Scheme with SSCs in areas key to economic recovery, with a cash match from employers

· SSCs to work with RDAs, employers, academics and the Migration Advisory Committee to advise the UKCES on its annual National Strategic Skills Audit

· SSCs to help identify the institutions that are most capable of delivering the training their sector needs

Equipping adults for future jobs

· Give learners choice through skills accounts, to give information on courses and drive up standards

· Develop a new, user-friendly public rating system for every college and every course

· Skilling the unemployed to be a high priority

· More colleges across the country to offer people the chance to “Qualify with a Business”

Raising business investment in workforce productivity

· Support businesses and sectors in raising their ambitions for skills in their workforce

· Encourage employers to invest in skills, by working together across the sector

· Help companies accessing business support schemes to develop clear policies for making effective use of the skills already in their workforce

· Promote skills and apprenticeship opportunities through the procurement contracts we let across government

· Work with business to ensure effective implementation of our proposed legislation on the right of employees to request time to train

· Be sympathetic to employer proposals for new occupational licensing arrangements

SSCs:

· SSCs to work with Government and UKCES to evaluate success to ‘Skills Passport’ Schemes

Improving training at the heart of a simpler system

· Provide greater autonomy for FE colleges who have excellent-rated teaching, in exchange for more available data

· Cut funding for low priority courses

· Remove 30 publicly-funded skills bodies over the next three years

· Cease public funding for Standards and Verification UK

· Investors in People UK to be run by UKCES as of next April

· QCDA not to play a role in adult qualifications as of 2010 (subject to Parliamentary vote)

· Nine Learning and Skills Councils will cease to operate as of April 2010 (Subject to Parliamentary vote)

SSCs:

· UKCES and SSCs to work together for a ‘substantial reduction’ in the number of SSCs

· LSIS to become a sector-owned body, together with non – SSC elements of Lifelong Learning UK

· SSCs to work with Government, UKCES, Ofqual and awarding organisations in order to reduce development times to a maximum of 12 months (6 months average)

· UKCES to ensure that SSCs make development times public as qualifications are released

· By early 2011, no qualification to receive public funding without SSC approval

Sector Skills Councils Relicensing – Further Decisions Announced 

Press note:

Two further Sector Skills Councils (SSCs) have been relicensed, Business, Innovation and Skills Secretary Lord Mandelson announced today, on behalf of the UK Government and the Devolved Administrations.

Sector Skills Councils are employer-led bodies, established to enable employers to exert influence on the UK’s education and skills systems to ensure they meet their needs.

Both ConstructionSkills (for the construction industry) and the Institute of the Motor Industry (for the retail motor industry) have been successful in their application for a further trademark licence to operate as SSCs and have gone through a comprehensive assessment process led by the UK Commission for Employment and Skills.

