[image: image1.jpg]Management




News Release
Business leaders make rallying call for 

‘the apprentice’
00.01, 1st February 2010
Business leaders have given their backing to Apprenticeship schemes, as organisations up and down the country look to boost skills and performance.  The traditional assumption that apprentices only learn ‘trade’ or ‘low level’ skills has also been challenged by senior executives in a survey, published today, by the Chartered Management Institute (CMI).

According to the data, which is based on the responses of 503 business leaders, 69 per cent of respondents claim that Apprenticeships are an effective way of developing management skills.  Their views come against a backdrop of evidence showing that the number of Management Apprenticeships has more than doubled since 2005 and news that the Government has pledged £140 million to fund an additional 35,000 Apprenticeships, in the current academic year*.  

CMI’s latest research suggests that the new-found popularity has come about because business leaders see the impact Apprentices have on day-to-day performance.  For example, 92 per cent suggest that teamwork and interpersonal skills are improved by Apprenticeship programmes.  A high proportion (84 per cent) also believes that problem solving and analytical thinking skills are enhanced.
Ruth Spellman, chief executive of the CMI comments: “Perceptions about apprentices and Apprenticeship schemes are out-dated.  We’re facing a skills shortage in this country – not least amongst managers, where just 1 in 5 are professionally qualified – and this has been exacerbated by cutbacks on investment in training due to the recession.  British business cannot afford to carry on like this because without the right skills in place, we face a leadership vacuum.  We urgently need to increase our investment in skills development and it is welcome news that employers see management apprentices as a cost effective way of doing this.”
According to the survey, most employers believe that Apprenticeships also have a positive impact on young peoples’ attitudes to work.  Asked which personal attributes apprentices are most likely to exhibit, the top three identified by managers were self-confidence (91 per cent), receptiveness to training (88 per cent) and a ‘good attendance record’ (80 per cent).  Almost three-quarters also suggested that labour turnover can be reduced by offering Apprenticeship programmes, with 71 per cent suggesting apprentices demonstrate high levels of loyalty.
The business leaders questioned in CMI’s survey were also asked to clarify why they think employers should take on apprentices.  The majority (84 per cent) believe that doing so ‘improves their reputation as an employer’, with nearly two-thirds (60 per cent) adding that apprentices boost productivity.  More than three-quarters (79 per cent) recognise commercial value, saying that apprentices quickly provide a ‘positive return on investment’ and 57 per cent comment that Apprenticeship schemes allow skills development with access to public funding.
The survey also makes it clear that many employers support the need for alternative development routes, holding up Apprenticeships as a career path to consider.  Just 54 per cent think that Apprenticeship are only associated with low level skills and the majority (81 per cent) argue that ‘there is a need for more progression routes to senior management roles other than the graduate path’.  However, 49 per cent of employers suggest that the lack of funding for those over 25 is a barrier to further uptake of Apprenticeships and 40 per cent also argue that Apprenticeships can be difficult to access.
Spellman continues: “The onus is on Government, professional bodies and employers to find a way of knocking down barriers that prevent further uptake.  The Apprenticeship route ensures that individuals have access to a wide variety of roles and functions within an organisation, meaning that participants have genuine experience of work as they develop increased levels of responsibility.  In effect, this makes them more ready to manage than an individual emerging from university with no work experience behind them.”

According to the data, employers’ experience of apprenticeships has been consistent, irrespective of the organisation’s size.  For example:

- just 3 per cent of SMEs admitted to having been disappointed by Apprenticeship schemes, only 6 per cent of medium-sized businesses suggested that the programmes were ‘too difficult to run’ and only 4 per cent of large employers say the schemes are ‘too expensive to run’
- when looking at take-up, 39 per cent of large-sized businesses claimed to have offered Apprenticeship schemes to non-graduates, a figure that is broadly similar to medium-sized organisations (32 per cent) and SMEs (25 per cent).
Spellman concludes: “Most people understand the economics and appreciate that by investing in this way employers are growing their own talent pool and ensuring that employees have the right skills to do their job.  The advantage with management apprenticeships is that they give individuals the opportunity to earn while they learn and this can be a financial incentive to counter the debt-saddled experience of graduates emerging from university.”
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NOTES TO EDITORS

* Figures from the Management Standards Centre show that 4,977 learners completed Management Apprenticeship frameworks in 2008/09, compared to 2,154 in 2004/05
· The Chartered Management Institute (CMI) is the only chartered professional body in the UK dedicated to promoting the highest standards of management and leadership excellence.  CMI is the guardian of the National Occupational Standards for Management and Leadership and sets the standards that others follow
· As a membership organisation, CMI has been providing forward-thinking advice and support to individuals and businesses, for more than 50 years, and continues to give managers and leaders, and the organisations they work in, the tools they need to improve their performance and make an impact

· As the only organisation to offer qualifications from Level 2 (GCSE) to Level 8 (PhD), CMI is committed to equipping individuals with the skills and knowledge to be exceptional managers and leaders.  Qualifications and accreditations such as Chartered Manager, combined with products such as CMI’s Continuous Professional Development scheme and the online support resource, ManagementDirect, support the development of management and leadership excellence across the UK
· Through in-depth research and policy surveys of its 81,000 individual and 450 corporate members, CMI maintains its position as the premier authority on key management and leadership issues
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